
POPLAR SCHOOL DISTRICT BOARD OF TRUSTEES AND 

POPLAR SUPPORT PERSONNEL 

This Agreement is entered into by and between the Board of Trustees, Poplar School Districts 9 
and 9B, Roosevelt County, Poplar, Montana, hereinafter called the "Board'' or "District", and the Poplar 
Support Personnel (PSP), affiliated with the Montana Federation of Public Employees, hereinafter called 
the "Association" or "Union". 

ARTICLE I - RECOGNITION 

1.1 Organization Recognition 
The Board hereby recognizes the Poplar Support Personnel (PSP) as the exclusive representative 
of the employees for the purpose of collective bargaining with respect to wages, hours, fringe 
benefits, and other conditions of employment. 

1.2 Board Recognition 
The \ssociation hereby recognizes that nothing in this ,\greement shall be construed to prohibit 
the District from exercising all management rights and prerogatives except those expressly 
waived in this Agreement. The Board has all rights to manage the District except those expressly 
waived by this Agreement or limited by law. 

ARTICLE II - DEFINITIONS 

2.1 Appropriate Unit 
The appropriate unit shall include hourly classified staff employed by the District but shall 
exclude any position regularly scheduled to work less than 15 (fifteen hours per week) custodians, 
security staff, transportation, supervisory employees, Superintendent's administrative assistant, 
confidential employees, substitute employees (those employed less than sixty (60) days in the 
same position), those excluded by Section 39-31-103(2)(6) MC.\ and excluding all other 
employees. 

2.2 Employee 
l'nless otherwise indicated, the term "employee", as used in this agreement, shall mean 
employees who are members, or employees who are eligible for membership, in the appropriate 
unit as defined above. 

2.3 Board or District 

2.4 

2.5 

The Board or District is the Board of Trustees of the Poplar School Districts 9 and 9B and its 
agents or representatives. 

Association 
The Association or Union is Poplar Support Personnel (PSP), a unit of the Montana Federation 
of Public Employees and its officers, agents, and representatives. 

Probationary Employees 
All new and rehired employees work on a probationary basis for the one hundred and eighty 
(180) calendar days excluding Saturdays and Sundays after the date of hire. l lpcm completion of
the probationary period or at the end of 180 days of employment, the employee will be assigned
to "regular" employment classification. If the employee is hired prior to July 1 and has his/her
employment interrupted by a summer recess, he/she will not start the probationary period over
as all days worked prior to the summer recess will count toward the 180-day probationary period.



























ARTICLE XIII - DURATION 
13.1 Duration 

This contract becomes effective July 1, 2025, and shall continue in full force and effect until June 
30, 2027. If the exclusive representative or the Board of Trustees desires to modify or amend 
this Agreement, either the Board or the exclusive representative shall give notice to the other 
part)', during the month of March of the anniversary year, of its desire to negotiate. The 
exception being the health coverage premiums, which may be negotiated yearly. 
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BASE CLASSIFIED SALARY SCHEDULE 26-27 

/Ip. 4�- Pos1t1ons A Pos1t10ns B Pos11ions c Positions D Positions E Positions F 

Step 0 $16.45 $17.20 $17 95 $1B.70 $20.70 $30.70 
1 $16.75 $17.50 $18.25 Sl9.00 $21.00 $31.00 
2 S17 05 $17 80 $18.55 S19.30 $21.30 $31.30 
3 $17.35 $18.10 $18.85 519.60 $21.60 $31.60 
4 $17.65 $18 40 $19.15 $19 90 $21.90 $31.90 
5 $17.95 $18 70 $19.45 $20.20 $22.20 S32.20 

6 $18.25 $19.00 $19.75 S20.50 $22.50 $32.50 
7 $18 55 $19 30 $20.05 $20.80 $22.80 $32.80 
8 $18.85 $19 60 $20.35 $21.10 $23 10 $33.10 

9 $19 15 $19.90 $20.65 $21.40 $23.40 $33.40 
10 $19 45 $20.20 $20.95 $21.70 $23.70 $33.70 

11 $19.75 $20.50 $21.25 $22.00 $24.00 $34 00 

12 $20 05 $20.80 $21.55 $22.30 $24.30 $34.30 
13 $20.35 $21.10 $21.85 sn 60 $24.60 $34 60 
14 $]0.65 $21.40 $22.15 $22.90 $24.90 $34 90 

15 $20.95 $21.70 $22.45 $23.20 $25.20 $35.20 

16 $21.25 $22.00 $22.75 $23.50 $25.50 $35.50 
17 $21.55 $22.30 $23.05 $23.80 $25 80 $35.80 

18 $21.85 $22.60 $23.35 $24 10 $26 10 $36 10 
19 $22.15 $22.90 $23.65 $24.40 $26 40 $36.40 

20 S22.45 $23.20 $2395 $24 70 $26.70 $36.70 
21 S22 75 $23.50 $24.25 $25.00 $27.00 $37.00 

22 S23 05 S23 80 $24.55 $25 30 $27.30 $37.30 
23 $23.35 $24.10 $24.85 $25 60 $27 60 $37.60 

24 $23.65 $24.40 $2S 15 $25.90 $27.90 $37.90 

25 $23.95 $24 70 $25 45 $26 20 $28.20 $38.20 

26 $24.25 $25.00 $25.75 $26.50 $28.50 $38.50 

27 $24 55 $25.30 $26 05 $26.80 $28.80 $38.80 
28 $24.85 $25.60 $26.35 $27 10 $29 10 $39.10 
29 $25 15 $25.90 $26.65 $27 40 $29.40 $39 40 

30 $25 45 $26 20 $26.95 $27.70 $29.70 $39.70 

Poddons A Positions I Positions C Positions D Positions E Positions f 

Para w/<60 CEC P;,r•• w/>60< 120 CEC Paras w· 120+CEC Ofhc• "'""a«•r/Sec Technol<t,V Ass1stirit CM•Pr Pathways Counselor 

C• ntral Copy Assistant Cool Title I Tutors Sptc ProgrMM/S.-c Student Info Sp,ciahst �Uil IIIUliliUi CIH� 

food Serv1cp Trans/Mam! �cr,r� Payroll Clerk 

rHSS (Home-School) NP Clerk 

ISS Proctor Asst Businp• s Cterk 

I* All staff hired as special education paraprofessionals receive S 1. OD mo re I 
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