
Poplar Public Schools 
400 4th Avenue West; PO Box 458 

Poplar, MT 59255 
406-768-6600 

 
COACHES AND SPONSORS APPLICATION 

 

 
This application will be kept on file for 3 years following the date of application. If you wish to be considered for an opening 

during that time, notify this office. 

 
 

APPLICANT'S NAME   
 
 
 

PRESENT ADDRESS   
 
 
 

TELEPHONE#   
 
 
 

EMAIL:   
 
 
 

Position Applying For   
 
 

 
ALL APPLICATIONS MUST BE COMPLETE. 

 
**DRUG TEST- you must pass a district drug test before you can work. 

 
**BACKGROUND CHECK**you must have this done before you can work 

Property of Poplar Public School District 9 & 98 



 
 

Signature Date 

Current or Most Recent Employer 
 
       Employer: _________________________________________________________________________  
 

Position:  ___________________________________________________________________________ 

Address:   
 

Contact:  Title:  Phone No:    

Does your current supervisor know you are applying for this position? Yes   No  

PLEASE ANSWER THE FOLLOWING QUESTIONS: 
 

1. Do you have the legal right to work in the United States? 
Yes  No  

2. Are you able with or without reasonable accommodation to perform the functions of the job for 
which you are applying? 
Yes  No 

3. Have you ever been released or discharged from employment or resigned to avoid such release 
or discharge? 
Yes  No  
If yes, please explain. Include the date of discharge or resignation and the reason for discharge 
or resignation:   _ 

 
4. I hereby certify that (check the applicable box and provide the information requested) 

□ I have not pleaded guilty to or have been convicted of any violation of criminal law, including 
criminal convictions resulting from deferred sentence or a plea of nolo contendere/no contest 
(minor traffic offenses excepted). 

□ I have pleaded guilty to or have been convicted of a least one violation of criminal law. 
Please attach and sign a complete description of the circumstances surrounding such conviction. 
(This may not necessarily disqualify a person from consideration from employment). 

 

 
AUTHORIZATIONS 

 



 
 

 

 
 

 
 

 
 

 
 
Finally, this testing policy shall be implemented in such a way as to fully protect each individual's right to complete 
confidentiality and total reliability. In addition, this testing policy shall, if approved by the members of the Poplar Education 
Association and Poplar Education Support Staff Organization, become part of all employee collective bargaining agreements 
currently existing, or to be bargained in the future, and shall be maintained at not less than the highest minimum standards in 

 

 
OTHER APPLICATION REQUIREMENTS 

► Negative pre-employment drug test (given by Poplar School District 9 & 9B) 
► Payroll paperwork 
► Safety orientation 
► Complete background check (given by Poplar School District 9 & 9B) 

 

 

 

 



 


